
 

 

 

  



 
 

 
 

 
   

   
  

      
 

   
 

      

    
   

    
    

 
      

   
 

 
  

 
 

  

  
  

 
  

  

 
 

    
 

  
 

   
 

Food Safety and Inspection Service 

Overview of the In-Plant Public Health Veterinarian (PHV) 
Retention Incentive Program 

FSIS is pleased to offer a retention incentive plan for in-plant PHVs. 

 Attracting and retaining veterinarians for our mission-critical, in-plant PHV positions 
is vital to advancing the Agency’s core mission and aligns with goals set forth in the 
FSIS Strategic Plan and the Agency’s Annual Plan.  

 FSIS’ in-plant PHVs are key members of the Agency's regulatory team with multi-
faceted responsibilities, including primary responsibility for conducting examinations 
and dispositions of food animals. 

 FSIS recognizes the significant time, money, and effort PHVs invest in their 
veterinary education to qualify for an in-plant PHV position. Very few positions in 
FSIS require that level of education. Slaughter PHVs are the only ones authorized 
to conduct dispositions on red meat carcasses. 

 The issuance of retention incentives, or monetary payments, is one of many tools 
the Agency is using to attract and retain its in-plant PHV talent. 

Who is Eligible?  

 FSIS employees with 5-11 years of 
service as an in-plant PHV are eligible 
for bi-weekly retention incentive 
payments. 

 Those with 15+ years of service as an 
in-plant PHV are also eligible to receive 
lump sum retention incentive payments 
at key 5-year milestones in accordance 
with the guidelines set forth below. 

 Satisfactory performance and conduct 
are required to receive a retention 
incentive. 

How will the Program work? 

 PHVs will begin receiving a retention incentive payment according to the years of in-
plant FSIS service they have completed. The payment is calculated as of the date 
the program launches and annually thereafter.  A PHV is placed into a service year 
group at the time the program is launched. 
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Food Safety and Inspection Service 

USDA is an equal opportunity provider, employer. and lender. 

 Service year groups are different from service computation dates (SCDs) and are 
administratively determined.  Reviews of in-plant PHV service are conducted 
annually.  

 This retention incentive is applicable across all geographic locations where FSIS 
employs in-plant PHVs. 

 During years 5-11, eligible employees will be issued a sliding scale retention 
incentive that will vary between 2% - 6% of the employee’s rate of basic pay. No 
service agreement will be required. The incentive will be paid out on a bi-weekly 
basis. 

 Eligible employees with 15+ years of service as an in-plant PHV will receive a lump 
sum retention incentive payment of 5% of their rate of basic pay at key 5-year 
milestones after completion of a one-year service agreement. 

 The incentive will be paid out in years 15 and at 5-year intervals thereafter with 20, 
25, 30, and 35+ years of service.  Eligible in-plant PHVs may enter into service 
agreements in year 14 and at subsequent 5-year intervals. 

 An employee may not receive a recruitment incentive and a retention incentive 
simultaneously.  Employees with 0-4 years of service are not eligible for a retention 
incentive. Many PHVs in this category are receiving recruitment incentives. Those 
receiving recruitment incentives, as well as those who are not receiving recruitment 
incentives, but have less than the required years of in-plant service for a retention 
incentive may be eligible for future retention incentive payments if they meet 
requirements starting at 5 years of in-plant PHV service. 

 Employee eligibility will be reviewed annually. 

 FSIS may unilaterally terminate the program based solely on the management 
needs of the Agency. Employees under a service agreement are entitled to retain 
any retention incentive payment attributable to completed service and to receive 
any portion of a retention incentive payment owed by the Agency for completed 
service.  Termination or reduction of a retention incentive is not grievable or 
appealable. 

For questions regarding the program, please email: PHVincentives@usda.gov. 
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