


enforcement, particularly for employers who have 
a history o f  serious and repeated violations. The 
agencies have increased focus on  protecting workers' 
rights with enhanced whistleblower protection 
programs and policies t o  protect workers who report 
job hazards or job injuries from retaliation. And 
education and outreach, particularly for vulnerable 
workers, has been expanded t o  help workers exercise 
their legal rights. 

But progress on needed new protections has been 
dismal. The 2010 election of a Republican majority 
in the House of  Representatives brought a renewed 
anti-regulatory fervor, with business groups and 
Republicans launching a major assault on regulations 
and the regulatory system. In the face of this attack, 
the development of many important safety and 
health rules stalled, with the White House Office of  
Management and Budget (OMB), which is responsible 
for reviewing draft rules, blocking needed protections. 
The most egregious case has been the delay in 
OSHA's silica rule, which has been held by OMB for 
2% years. Shamefully, at the end of its first term, 
the Obama administration record on issuing major 
final OSHA rules was even worse than the miserable 
record of the Bush administration. 

The same anti-regulatory push has been seen globally, 
with employers and some governments seeking t o  roll 
back and block protections and t o  reduce oversight, 
claiming that safety and health regulations are 
excessive, unnecessary and costing jobs. They are also 
attempting t o  use international trade agreements as 
a means t o  challenge and undermine proposed and 
existing safeguards in individual countries. 

Workers need more safety and health protection, not 
less. 

In too many countries, safety and health laws are 
nonexistent, weak or ignored. There is no  meaningful 
government oversight and enforcement and workers 
have no  right t o  organize and bargain collectively. 

Here in the United States, the OSH Act and workplace 
standards, particularly those for toxic chemicals. 
are out o f  date. Millions of workers, including many 

state and local public employees, have no  OSHA 
coverage, major hazards remain unregulated and 
unacknowledged and enforcement tools are too 
weak. Regulation does not keep pace t o  effectively 
respond t o  imminent and emerging hazards such 
as pandemic influenza and nanotechnology, the 
manipulation of  particles on an atomic scale, which 
holds great promise in medical and other applications, 
but may pose great risks t o  exposed workers. 

More than a decade after OSHA's ergonomics 
standard was repealed, there has been no  progress 
t o  protect workers from musculoskeletal disorders, 
which account for more than one-third of all 
workplace injuries. On the contrary, the Department 
of Agriculture has proposed poultry inspection rules 
that would cut back government poultry inspections 
and allow line speeds t o  increase, putting poultry 
workers at greater risk of injuries and threatening 
food safety. The AFL-C10 strongly opposes this 
wrongheaded harmful proposal and has joined with 
unions, consumer groups and other allies t o  stop the 
final adoption of this rule. 

Our system of  safety and health protections 
remains fragmented and underfunded. The Obama 
administration has proposed t o  cut funding for the 
National Institute for Occupational Safety and Health 
(NIOSH), the federal job safety research agency, 
eliminating all funding t o  train new safety and health 
professionals. The Chemical Safety Board (CSB), also 
underfunded, has failed t o  issue findings on many 
major chemical disasters and recommendations 
on how future disasters can be  prevented. And the 
Department of Energy's (DOE) modest efforts at 
self-regulation and oversight t o  protect workers at the 
DOE weapons plants are under attack by contractors 
and some members in Congress. 

Changes in the workforce, work, technology and the 
economy have brought even greater challenges. Many 
groups of workers, including immigrant workers, are 
at much greater risk of injury and death, working in 
some of  the most dangerous jobs and vulnerable 
because of immigration status and lack of union 
representation. A growing number o f  workers in 
the public and private sector confront the hazards 
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