Food Safety and
Inspection Service

Raleigh District Office

6020 Six Forks Road
Raleigh, NC. 27609
Voice: 919-844-8400
Fax: 844-839-6360

USDA
— United States Debartment of Aariculture

February 20, 2020
EMAIL / COURIER

Mr. Barrett Twitty, Owner

Custom Quality Packers, LLC, Est. M20129
3571 Friday Rd

Sims, NC 27880

NOTICE OF SUSPENSION HELD IN ABEYANCE
Dear Mr. Twitty,

On February 19, 2020, your establishment received official notification from the
Food Safety and Inspection Service (FSIS) of the suspension of the assignment
of inspection personnel for slaughter operations at Custom Quality Packers,
LLC, Est. M20129. The decision to suspend inspection at your establishment
was based on the determination by FSIS that your establishment failed to
slaughter and handle animals humanely.

On February 19 & 20, 2018, you provided FSIS with proposed responses to the
suspension action. Your responses outlined written corrective and preventive
measures to bring your establishment into compliance with humane handling of
livestock requirements and to achieve compliance with the Federal Meat
Inspection Act (FMIA) (Title 21 of the United States Code {21 U.S.C} 603), the
Humane Methods of Slaughter act of 1978 (HMSA) (7 U.S.C. 1901 et seq.), and
federal regulations {Title 9 of the Code of Federal Regulations (9 CFR) parts
313.2(a)}. Based on your submitted written assurances, you were informed that
the suspension of the assignment of inspectors for slaughter operations at your
plant would be held in abeyance effective February 20, 2020, in accordance with
9 CFR Part 500.5(e).

The suspension will remain in abeyance pending verification by FSIS that your
proposed corrective and preventive measures have been effectively implemented.
Plant personnel should monitor operations to prevent violations of humane
handling and slaughter from occurring in the future. It is also important for you
to understand the responsibility of FSIS to initiate action when there is a failure
to operate in accordance with 9 CFR Part 313 of the regulations.

A copy of the FSIS Verification Plan is enclosed to assist you in understanding
the nature and importance of the Agency’s verification activities. This FSIS
Verification Plan is designed to verify that your establishment fully implements
the corrective actions proffered in your proposed corrective actions, and that
these revisions and corrective actions are effective in assuring ongoing regulatory
compliance. It identifies your corrective action elements, the relevant regulatory

An Equal Opportunity Provider and Employer



J19hojdw3 pue Japinoid Ayunuoddo fenb3 uy

ON ‘ybisjey
labeue 10111810
Aain4 ppoL

100:50° F70v:TE 0C0 020C N OSd W O H J‘

8/210000T00ZT=T"T'00T 00€00Z61 ZVEL'6'0
‘NOSdINOHL TYI¥Y=Ud ‘2imnousy jo

JuswIedag=N0 JUBILIBACD 'S N=0 ‘SN=D _I V I H V
NOSJdWOHLIVIYY
‘
AJa190u1S

‘9oueI|dwod AJejunjoA pue uoliesadood
InoA abin apA “/1¥62-802-6T6 e ‘Jabeurin 1011s1g Aindaq ‘Aydunin 18boy “1Q 10 SpeZ
-802-6T6 e ‘debeueln 1011sIQ ‘Aaind ppol "IN ||ed ases|d ‘suonsenb Aue aney noA Jjj

‘uonoe [eba| 10 aAneASIUILPE
aleridosdde Jayio 1o Juswiysljgelsa InoA Je uonodadsul Jo uolsuadsns ayy JO juswsleISUIDI
ur ynsai pinod uejd uonode JUnoA ul Sainseaw a8yl juswsajdwi 01 1o Swuswaiinbal
asayl yum Ajdwod 01 ainjiey INOA ‘JUsWIYSI|geISe JNOA e X201SeAlT Jo BuljpueH
auewnyul 1uaAaid 01 uonoe aANYa1I09 arelidoidde ayel 01 pue suone|nbal SIS Yum
A1dwo2 0] payoadxs ate NoA ‘quswiysijgelse pa1dadsul Ajjelapa) e se eyl pasiApe ag ases|d

*191ybne|s pajnpayds 1xau 1noA Jo dnliels alojaq suoljoe
pasodoid InoA Jo uonediyudA ulbag |jIM SISH uswysijgelsa JnoA Ag uonejuswadwl
01 JoLid aoueljdwod JO UoNRIILIIBA 10} SIS 01 BunLM Ul panIwgns ag 01 paau ||IM poliad
9oueAaqe ay) BulINp apew SUOIde 9AI1931409 3|qe1dadde panIwans JIN0A 01 SUoITedILIpoW
Aue pue ueld uoneailidsA 8yl puswe ued SIS4 Ajuo ‘Aousnbaiy Bulioyiuow ay)
pue ‘paljLIdA aq ||IM SJUBWAJS UOIIJR dAII31I00 YJIYM Japun ¥sel SIHd 8yl ‘siuawalinbal



Cc:

P. Bronstein, AA/FO

H. Sidrak, DAA/FO

M. Watts, EARO/FO

S. Safian, ELD/OIEA

L. Hortert, RD/CID/OIEA
R. Murphy, DDM/RDO/FO
M. Roling, DDM/RDO/FO
A. Thompson, DDM/RDO/FO

Quarterly Enforcement Report
Establishment File (Est. M20129)
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